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A Message from the Operations Manager: 

Dear Sattler Community, 

It is my privilege to serve the students, staff, and constituency of Sattler College in furthering 
the institution’s mission. The city of Boston offers unparalleled opportunities to learn and serve. 
Serving Jesus’ peaceful revolution means preparing students to be peacemakers in a dangerous 
world – the Clery Report is an extension of that preparation. In this report you will find 
important information about the College, including: 

• Crime statistics
• Emergency and crime reporting procedures
• Missing persons policies and procedures
• Access to campus facilities
• Drug and alcohol policies
• Sexual assault policies and reporting procedures
• Crime prevention programs

The information provided in this report is designed to inform the Sattler community and to 
ensure that its members are aware of the safety issues that affect our urban campus.  

Your safety and well-being are our top priorities; they require collaborative efforts. Sattler 
College works with local law enforcement to maintain the records and statistics found in this 
report. You must also be part of this collaboration. You can help us by taking steps to protect 
yourself and your property, and by reporting suspicious activities and crimes you may observe. 
Together, we will provide a safe and secure campus environment. Thank you for your support 
and for taking the time to read this report. As always, we welcome your comments or 
suggestions. 

Harrison Miller, 
Operations Manager
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THE CLERY ACT 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the 
“Clery Act”) mandates that colleges and universities: 

• Publish an annual security report by October 1st that includes the past   three years of
campus crime statistics, campus security policies and procedures, and information
regarding programs available to educate the college community on safety and 
crime prevention. 

• Report statistics for crimes that occur on campus, in non-campus buildings or property,
and on public property that is within the campus or immediately adjacent to and
accessible from the campus. 

• Provide timely warning notices of Clery crimes that are considered to represent a threat to
students and employees.

• Establish and implement emergency notification procedures in the event of emergencies
occurring on campus that pose an immediate threat to the health or safety of students
or employees. 

• Establish policies and procedures relating to campus security and fire safety.

PREPARATION OF ANNUAL CRIME STATISTICS 

Sattler College prepares the Annual Security Report and discloses the annual crime statistics to 
comply with the Clery Act. The crime, arrest, and disciplinary referral statistics on campus, in 
non-campus buildings or property, or on public property include those reported to Sattler 
security authorities, and/or local law enforcement. The Operations Manager obtains information 
from local law enforcement regarding the occurrence of crimes on public property within the 
campus or immediately adjacent to, and accessible from the campus. The collected statistics are 
compiled in accordance with the Clery Act. On or before October 1st each year, the Operations 
Manager sends an email notification containing the web address to access the Annual Security 
Report to all employees and enrolled students. All interested parties may access this report online 
or obtain a copy from the Operations Office, located at 100 Cambridge Street, Suite 1701, 
Boston, MA.  
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EMERGENCY, CRIME REPORTING, AND RESPONSE 
 

Reporting Criminal Activity or other Emergencies Occurring on Campus 
 

Students, faculty, staff, and visitors who are victims of, observe, or have knowledge of any 
criminal act, emergency, or public safety incident should immediately contact one of the 
following: 
 Operations Manager – Harrison Miller – 617-658-4490. 
 Dean of Students – Zack Johnson – 763-742-9709 

A person reporting criminal activity or other emergencies to a Sattler College security authority 
may also report criminal activity or other emergencies to the Boston Police Department by 
calling 911. The College will assist the reporting party with contacting local law enforcement if 
the reporting party wishes and will provide the reporting party with contact information for local 
law enforcement. The college does allow for voluntary, confidential reporting of crimes, except 
for such crimes as require disclosure of the reporter’s identity by law. 

 
Pastoral and Professional Counselors 
 
When acting in their official capacity, pastoral and professional counselors are not required to 
report crimes for inclusion in the annual disclosure of crime statistics under 20 U.S.C. Section 
1092(f). A pastoral counselor is a person who is associated with a religious order or 
denomination, recognized by that religious order, or denomination as someone who provides 
confidential counseling, and functions within the scope of that recognition as a pastoral 
counselor. A professional counselor is a person whose official responsibilities include providing 
mental health counseling to members of the Sattler community and who functions within the 
scope of his or her license or certification. 

 
Timely Warnings 
 
Sattler College will issue a campus-wide “timely warning” or crime alert for any Clery Act crime 
that occurs in the Sattler College Clery geography, that, in the judgment of the Operations 
Manager, constitutes a serious or continuing threat to students and employees. Sattler College 
will also issue a crime alert for other crimes that occur on or off campus that constitute a serious 
or continuing threat to students and employees. Depending on the circumstances of the crime, the 
College will utilize some or all of the following methods to communicate the warning: the 
College emergency messaging system (Populi), which allows the College to send notifications 
through text messaging, email, voice message/voicemail, RSS, social media, or any combination 
of the above. The College may also use postings in lobbies of campus buildings and other 
college buildings, and/or on-campus televisions to communicate emergency notifications and 
alerts. The President and Operations Manager will assist with determining the method(s) of 
communications to be used. We urge anyone with information warranting a timely warning to 
report the circumstances to Operations Manager by telephone 617-658-4490, or in person. 
Timely warnings shall be provided to students and employees in a manner that is timely, that 
withholds as confidential the names and other identifying information of victims, and that will 
aid in the prevention of similar occurrences.  
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Emergency Notification Procedures 
 
In the event of a significant emergency or dangerous situation involving an immediate threat to 
the health or safety of students or employees occurring on the Sattler College  campus, the 
College will issue an emergency notification and activate its emergency notification procedures. 
The college uses Populi, which allows it to send emergency notifications through email, 
voicemail, text messaging, social media, or any combination of the above. In addition, the 
College may use on-campus televisions to communicate emergency notifications. The College 
makes its Emergency Action Plan available to all employees. In addition, floor evacuation 
diagrams showing evacuation routes are posted on each floor of all campus facilities. 

 
 

 
Procedures for Significant Emergencies or Dangerous Situations notification 

 
Once a significant emergency or dangerous situation is confirmed as described above, the 
Operations Manager in collaboration with the President (or his designee) will determine the 
appropriate segment or segments of the community to receive a notification, depending on the 
nature and extent of the threat or danger. Without delay and taking into account the safety of the 
community, determine the content of the emergency notification and initiate the notification 
system, unless issuing a notification will, in the professional judgment, compromise efforts to 
assist a victim or to contain, respond to, or otherwise mitigate the emergency. Such reports shall 
be provided to students and employees in a manner that is timely, that withholds as confidential 
the names and other identifying information of victims, and that will aid in the prevention of 
similar occurrences. 

 
 
 

Disseminating Emergency Information to the Larger Community 
 

The Operations Manager, with consultation from the Presidential Cabinet, is responsible for 
communicating with the larger community, including both internal and external constituencies. 
The Operations Manager will provide ongoing communication with media, trustees, all 
employees, students, alumni, parents, and the public. The Operations Manager may 
communicate through various channels, including campus-wide emails, press releases, press 
conferences, or social media. 

 
 

CAMPUS SECURITY PROCEDURES AND PRACTICES 

Sattler College requires all students, faculty, and staff to read and sign the student and faculty 
handbook, respectively, which outlines security procedures and practices. 
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ACCESS TO CAMPUS FACILITIES 
 

Sattler College issues keycards to all members of its community which allow access to the 
campus building, both at the front desk, manned by 100 Cambridge St.’s security team, and at 
the entry doors to the school’s campus on the 17th floor. The Operations Office monitors access 
to the campus as well, through a manned front desk at the front doors of the campus. The Sattler 
College campus is not open to the general public unless there is a function or other event on 
campus that is open to the public. The college does not have any campus residences. All 
employees and students are required to carry their Sattler College issued photo ID card at all 
times for the purposes of maintaining security and gaining access to the campus. 
 
The campus’ facilities are maintained by 100 Cambridge St., who are responsible for the upkeep 
of the campus’ lighting and emergency notification system. 
 

 

CRIME PREVENTION PROGRAMS 

Sattler College does not provide any programs related to Crime Prevention education. 
 

MONITORING CRIMINAL ACTIVITY AT NONCAMPUS LOCATIONS 

Sattler College does not have and student organizations with noncampus locations. 
 

 
ALCOHOL AND DRUG POLICIES 
 

Alcohol and Drug Policy for College 
 

Sattler College is dedicated to the academic, professional, social, cultural, spiritual, and 
intellectual development of its community and is committed to educational and discipleship 
programs that promote such development. Personal and communal responsibility regarding the 
College’s Alcohol and Drug Policy is essential in ensuring that Sattler’s environment is 
conducive to student learning and development. 

 
 

General Provisions 
 

Sattler College requires that all faculty, students, staff, and guests comply with all federal and 
state laws and city ordinances regarding the possession, use, and sale of alcoholic beverages, 
including those prohibiting drinking by individuals under 21 years of age and forbidding the 
falsification of age and identification cards. 

 
Sattler College requires that all faculty, students, staff, and guests comply with all federal and 
state laws, and city ordinances regarding the possession, use, and sale of illicit drugs and drug 
paraphernalia. 
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It is the responsibility of all members of the College community to be familiar with and to 
comply with applicable laws. 

 
 

Student Alcohol Policy 
 

Sattler College and all College-related functions, events or programs, wherever they may be 
held, will be alcohol-free. The use, sale, transfer, or possession of alcoholic beverages in any 
campus building or property controlled by the College (including leased residential properties) 
by any faculty, students, staff, or guest, regardless of age, is prohibited. Intoxication of person or 
being in the presence of alcoholic beverages in any campus building or property controlled by 
the College (including leased residential properties) by any faculty, students, staff, or guest, 
regardless of age, is prohibited. No alcoholic beverage containers (empty, full, or decorative), 
including, but not limited to, shot glasses, drinking game devices, or other items affiliated with 
the consumption or possession of alcohol are allowed in any campus building or property 
controlled by the College (including leased residential properties), regardless of the owner’s age. 

 
 

Substance Abuse Education 
 

Using illicit drugs and abusing alcohol have serious health consequences. Some possible effects 
of illicit drug and alcohol use can include withdrawal, impaired memory, organ damage, 
depression, and many other psychological and physiological effects. An overview of some of the 
effects can be found on the Department of Justice Web site at: 
http://www.justice.gov/dea/druginfo/factsheets.shtml 

 

Sattler College provides help to students and employees dealing with drug and/or alcohol abuse, 
as well as referrals to outside agencies and programs. 

 
Drug 
-free Schools & Communities Act - Student Notification 

 
The College prohibits the unlawful possession, use, or distribution of illicit drugs and alcohol by 
employees and students. The College complies with all local, state, and federal regulations 
pertaining to alcohol and illicit drugs. In addition, the College complies with the regulations of 
both the Drug-Free Work Place Act of 1988 and the Drug-Free Schools and Communities Act 
Amendments of 1989. 

 
 

Standards of Conduct 
 

The College prohibits the possession, use, or distribution of illicit drugs, and the possession, use, 
or distribution of alcohol on College property or as any part of a College-sponsored activity. 

 
 

Federal, State, and Local Legal Sanctions Governing the Unlawful Possession or Distribution of 
Illicit Drugs or Alcohol  
 

http://www.justice.gov/dea/druginfo/factsheets.shtml
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Local, state, and federal laws make illegal use of drugs and alcohol serious crimes. Conviction 
can lead to imprisonment, fines, and assigned community service. Courts do not lift prison 
sentences in order for convicted persons to attend college. A felony conviction for such an 
offense can prevent students from entering many fields of employment or professions. 

 
The minimum age for the possession, sale or purchase of alcoholic beverages in Massachusetts is 
21 years of age. All state laws apply at Sattler College. Cities and towns in Massachusetts, 
specifically Boston, prohibit public consumption of alcohol and impose fines for violation. 
Massachusetts has criminal penalties for the use of controlled substances or drugs, with penalties 
varying with the type of drug. In general, narcotic, addictive, and drugs with potential for abuse 
carry heavier penalties. Driving while intoxicated in Massachusetts is a serious offense and there 
are strict penalties for those convicted, including driver’s license suspension and imprisonment. 

 
Possession of drugs is illegal without valid authorization. Under federal law, distribution of 
drugs to persons under age 21 is punishable by twice the normal penalty; with a mandatory one 
year in prison and a third conviction is punishable by mandatory life imprisonment. 

 
These penalties apply to distribution of drugs in or within 1,000 feet of a college or school. 
Federal law sets greatly heightened prison sentences for the manufacture and distribution of 
drugs, if death or serious injury results from the use of the substance. While penalties for 
possession are generally not as great as for the manufacturing and distribution of drugs, 
possession of a relatively large quantity may be considered distribution. Under both state and 
federal laws, penalties for possession, manufacture, and distribution are much greater for second 
and subsequent convictions. Many laws dictate mandatory prison terms and the full minimum 
term must be served. Massachusetts makes it illegal to be in a place where heroin is kept and to 
be in the company of a person known to possess heroin. Anyone in the presence of heroin at a 
private party risks a serious drug conviction. Sale and possession of drug paraphernalia is illegal 
in Massachusetts. Persons convicted of drug possession under state or federal law are ineligible 
for federal student grants and loans for up to one year after the first conviction, and five years 
after the second; the penalty for distributing drugs is loss of benefits for five years after the first, 
10 years after the second, and permanently after the third conviction. 

 
Students should review the following state laws regarding alcohol and other drugs which are 
available on the Massachusetts General Court website: 

 
• Chapter 138: Alcoholic Liquors. Online at www.mass.gov/legis/laws/mgl/gl-138-toc.htm 
• Chapter 90: Section 24. Driving While Under Influence of Intoxicating Liquor. Online at 

www.mass.gov/legis/laws/mgl/90-24.htm 

• Chapter 94C: Controlled Substances Act. Online at www.mass.gov/legis/laws/mgl/gl-94c 

toc.htm 

 
Drugs of Abuse 
The term “drugs” broadly includes, without limitation, any stimulant, intoxicant (other than 
alcohol), nervous system depressant, hallucinogen, or other chemical substance, compound or 

http://www.mass.gov/legis/laws/mgl/gl-138-toc.htm
http://www.mass.gov/legis/laws/mgl/90-24.htm
http://www.mass.gov/legis/laws/mgl/gl-94c
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combination when used to induce an altered state, including any otherwise lawfully available 
product used for any purpose other than its intended use (i.e., the misuse of prescription drugs, over 
the counter drugs, or household products). 

 
The College takes the use of illicit drugs, misuse and abuse of prescription drugs, and possession 
and distribution of drugs very seriously and will respond accordingly. 

 
 

DISCLOSURE OF DISCIPLINARY HEARING RESULTS 
 
the institution will, upon written request, disclose to the alleged victim of a crime of violence (as 
that term is defined in section 16 of title 18, United States Code), or a non-forcible sex offense, the 
report on the results of any disciplinary proceeding conducted by such institution against a student 
who is the alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result 
of such crime or offense, the next of kin of such victim shall be treated as the alleged victim for 
purposes of this paragraph. 

 
 
 
POLICIES & PROCEDURES REGARDING SEXUAL MISCONDUCT, 
RELATIONSHIP VIOLENCE, AND STALKING 
 

Introduction 
 

Sattler College believes that Scripture's command to "love your neighbor as yourself" should 
govern all interpersonal interactions. In conformity to the teaching of Scripture, Sattler College 
affirms that all human beings bear the image of God (Gen. 1:26); that in Christ there is neither 
Jew nor Greek, male nor female, bond nor free (Gal. 3:28); and that God in Christ is calling unto 
himself people from every nation, kindred, people, and tongue (Rev. 7:9). Sattler further affirms 
that all Christians and Christian institutions are to be subject to governmental authority (Rom. 
13:1), unless those authorities demand acts or omissions that would cause them to violate the 
clear commands of Scripture (Acts 5:29). 

 
Therefore: 

 
• Sattler will comply with all local, state, and federal laws and regulations regarding equal 

opportunity, harassment, and non-discrimination, to the extent it can in obedience to the 
Lord. 

• Everyone at Sattler deserves and will be afforded equal respect, dignity, and 
opportunities. 

• Sattler will make available educational and employment opportunities to people from 
every race, ethnicity, and nationality. 

• Sattler will educate the whole person, regardless of any physical or other handicaps that 
person may have. 

• Sattler expects all faculty, staff and students to exemplify these biblical principles in their 
interactions with others. 

• Sattler has implemented this Discrimination and Harassment Policy to guide it in 
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implementing these biblical principles in its operations. 
 
 

Notice of Non-Discrimination 
 
Sattler College vigorously rejects all forms of discrimination, harassment and disrespect, 
especially to groups and individuals that have historically been vulnerable to discrimination. The 
College strives to foster a respectful, welcoming environment for all students, faculty, and staff. 
Moreover, Sattler College believes that diversity among its student body, faculty, and staff 
makes an invaluable contribution to a student's education. 

 
Thus it is the policy of Sattler College--while reserving its lawful rights where appropriate to 
promote the historic Christian faith in accordance with its mission and founding precepts--to 
comply with state and federal laws prohibiting discrimination in admissions, employment and in 
its educational programs on the basis of a person's race, color, national and ethnic origin, sex, 
religion, disability, age, marital or parental status, sexual orientation, genetic information or 
family medical history, or military status. Sattler College complies with Titles VI and VII of the 
Civil Rights Act of 1964, Title IX of the Educational Amendments of 1972, Section 504 of the 
Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, and all other applicable 
civil rights laws and regulations. Sattler is an equal opportunity institution that does not 
discriminate based on race, color, sex, national origin, age, disability, veteran status, or genetic 
information. This policy applies to all terms and conditions of employment, admission to and 
enrollment with the College, including, but not limited to, recruitment, selection, hiring, 
placement, transfer, promotion, training, compensation, benefits, discipline, termination, 
educational policies, admission policies, financial aid, scholarship and loan programs, housing 
and other College-administered programs and activities. 

 
Sattler College will not tolerate, condone or permit discrimination, harassment, and/or 
retaliation, whether engaged in by employees, students, or third parties who conduct business 
with Sattler. 

 
Sattler College (“College”) seeks to foster a campus environment that supports its educational 
mission and is committed to providing a safe learning, living, and working environment for all 
members of the College community that is free from all forms of discrimination, harassment, 
sexual misconduct and related violence. The College does not discriminate on the basis of sex or 
gender and this policy prohibits specific forms of behavior that violate Title IX of the 
Educational Amendments of 1972 (“Title IX”) and/or all other applicable state and federal laws. 
The College also complies with all obligations under the Violence Against Women 
Reauthorization Act of 2013 (“VAWA”) and the Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act (“Clery Act”). 

 
This policy also reflects the College’s commitment to educate, counsel, and train all of the 
members of the College community about the nature of discrimination, harassment, sexual 
misconduct, relationship violence and stalking, its impact on individuals and the College 
community as a whole, and the steps necessary to combat it. 

 
The College prohibits discrimination, sexual and relationship violence of any kind, including 
sexual assault, sexual harassment, gender-based harassment, sexual exploitation, relationship 
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violence, stalking, and retaliation against a person for the good faith reporting of any of these 
forms of conduct or participation in any investigation or proceeding under this policy. 
Sexual misconduct, relationship violence and stalking are antithetical to the mission of the 
College and the values it espouses and will be responded to diligently and accordingly. 
Creating a safe campus environment and a culture of respect is the shared responsibility of 
all members of the College community, individually and collectively. 

 
The College strongly encourages any person who believes they have been subjected to prohibited 
conduct by a College student or employee to seek prompt assistance from the resources provide 
herein. 

 
These procedures outline how the College will proceed once it is made aware that a person 
believes they have been subjected to prohibited conduct and provides guidelines for providing 
prompt assistance to the complainant and conducting the investigation and resolution of 
complaints of violations of the policy in a prompt, fair, equitable, and thorough manner. 

 
Summary of Process and Procedures 

 
The College provides a variety of confidential and non-confidential support resources, reporting 
options and complaint procedures to those persons who believe they have been subjected to 
sexual misconduct, relationship violence and stalking. The College will work closely with those 
persons to provide referrals to on-campus or off-campus law enforcement and support resources. 
The College prohibits retaliation and provides appropriate interim measures including changes to 
academic and co-curricular activities, living, transportation, dining, and employment situations 
as well as no contact orders. In keeping with its obligations under Title IX, the College is 
committed to promptly, fairly, and equitably investigating complaints, ensuring the safety of the 
complainant, and providing remedies and resources. Sanctions (students and student 
organizations) and discipline (employees) for violations of this policy will be administered after 
an investigation by the College and a finding that an individual or student organization is 
responsible for violating the policy. The Director of Title IX Compliance will oversee the initial 
response and assessment of reports, the investigation and resolution process. 

 
The following describes the options and procedures in place to respond to and address 
complaints of sexual misconduct, relationship violence and stalking. 

 
To Whom This Policy Applies 

 
This policy applies to admitted students, students who are registered or enrolled for credit or 
non- credit-bearing coursework, or who are on a leave of absence or suspension (“Students”); 
College employees, including faculty and staff (“Employees”); Student Organizations, and 
contractors, vendors, visitors, guests or other third parties (“Third Parties”). This policy pertains 
to acts of Prohibited Conduct committed by or against Students, Employees, Student 
Organizations and Third Parties when: the conduct occurs on College grounds or other property 
owned or controlled by the College; 

 
• the conduct occurs in the context of a College employment or education program or 

activity, including, but not limited to, College sponsored study abroad, research, on-line 
or internship programs; or off-campus student activities, such as Alternative Spring Break and 
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athletic events; or 
• the conduct occurs outside the context of a College employment or education program or 

activity, but has continuing adverse effects on or creates a hostile environment for 
Students, Employees or Third Parties while on College grounds or other property owned 
or controlled by the College or while participating in off-campus College events or 
activities. 

 
Prohibited Conduct under This Policy 

 
Conduct under this policy is prohibited regardless of the sex, sexual orientation and/or gender 
identity/expression of the complainant. Prohibited conduct includes the following specifically 
defined forms of behavior. 

 
Sexual Harassment 

 
A form of sex discrimination prohibited by Title IX, is defined as any, whether intentional or 
unintentional, unwelcome sexual advances, requests for sexual favors, and other visual, verbal or 
physical conduct of a sexual nature constituting sexual harassment when: 

 
• The submission to or rejection of the conduct is explicitly or implicitly made a term or 

condition of employment or of evaluation in a course or activity, or is used as a basis for 
employment decisions or academic evaluations; or 

• The conduct has the purpose or effect of limiting or interfering with an individual’s work 
or academic performance at the College by creating an intimidating, hostile, or 
humiliating environment. (see 3.5 Hostile Environment). 

 
Since sexual harassment may take many forms, determining what constitutes sexual harassment 
depends on the specific facts and contexts where the conduct occurs. The following are examples 
of conduct which may constitute sexual harassment: 

 
• Unwelcome sexual advances – whether they are physical touching or not; 
• Sexual epithets or jokes, written or oral references to sexual conduct, or gossip regarding 

one’s sex life; comment on one’s body, or one’s sexual activity, experiences, or 
performance; 

• Displaying sexually suggestive objects, pictures, writings, etc.; 
• Unwelcome leering, whistling, brushing against or touching the body, sexual gestures, or 

suggestive or insulting comments; 
• Persistent and unwanted requests for dates; unwelcome and inappropriate letters, 

telephone calls, emails, texts, graphics, and other communications or gifts; or 
• Sexual violence such as domestic violence, sexual assault, sexual battery, sexual 

coercion, attempted rape, and rape. 
 

Domestic Violence  
 
Domestic violence is defined as a felony or misdemeanor crime of violence committed 

• by a current or former spouse or intimate partner of the victim. 
• by a person with whom the victim shares a child in common. 
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• by a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 
intimate partner. 

• by a person similarly situated to a spouse of the victim under the domestic or family 
violence laws of the jurisdiction in which the crime of violence occurred; 

• by any other person against an adult or youth victim who is protected from that person’s acts 
under the domestic or family violence laws of the jurisdiction in which the crime of violence 
occurred. 

 
Hostile Environment 
 
A Hostile Environment based on race, color, sex, national origin, age, disability, veteran status, 
or genetic information exists when the harassment: 

 
• Is sufficiently serious (i.e., severe, pervasive, or persistent) and objectively offensive so 

as to deny or limit a person’s ability to participate in or benefit from Sattler’s programs or 
activities; or 

• When such conduct has the purpose or effect of unreasonably interfering with an 
individual’s employment or learning environment at Sattler. 

 
Mere offensiveness is not enough to create a hostile environment. A serious incident, such as a 
sexual assault, even if isolated, can create a hostile environment. Stalking, domestic violence or 
dating violence may also rise to the level of creating a hostile environment. 

 
In determining whether harassment has created a hostile environment, consideration will be 
made as to whether a reasonable person in a similar situation would have perceived the conduct 
as objectively offensive. Also, the following factors will be considered: 

 
• The degree to which the conduct affected one or more students’ education or individual’s 

employment; 
• The nature, scope, frequency, duration, and location of incident or incidents; and 
• The identity, number, and relationships of persons involved. 

 
Sexual Exploitation 

 
Sexual exploitation is any act of taking non-consensual, unjust or abusive sexual advantage of 
another person for one’s own advantage or benefit or to benefit or advantage anyone other than 
the person being exploited. Sexual Exploitation includes, but is not limited to: 

 
• Causing or attempting to cause the incapacitation of another person in order to gain a 

sexual advantage over such person; 
• Prostituting another person (i.e., personally gaining money, privilege or power from the 

sexual activities of another); 
• Non-Consensual videotaping, photographing, or audio-recording of sexual activity and/or 

distribution of these materials via media such as, but not limited to, the Internet; 
• Exceeding the boundaries of consent (e.g., allowing another person to observe consensual 

sex without the knowledge of or consent from all participants); 
• Voyeurism (i.e., observing a person who is engaged in a private act, for the purpose of 
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obtaining sexual arousal or sexual gratification, without the consent of the person being 
observed); and 

• Knowingly or recklessly transmitting a sexually transmitted disease (including HIV) to 
another individual. 

 
 
Relationship Violence 
Dating violence is violence by a person who has been in a romantic or intimate relationship with 
the victim. Whether there was such relationship will be gauged by its length, type, and frequency 
of interaction. 

 
Stalking 

 
Stalking is a course of conduct or pattern of words, whether verbal, written or electronic, directed 
at a specific person that would cause a reasonable person to fear for her, his, or others safety, or 
to suffer substantial emotional distress. A course of conduct means two or more acts including 
but not limited to acts in which the alleged stalker directly or indirectly or through third parties 
by any action or means, follows, monitors, surveils, threatens, or communicates to or about a 
person or interferes with a person’s property. 

 
Stalking includes, but is not limited to: 

 
• Non-consensual communication that includes: in-person, e-mail, phone, voice message, 

text messages, social networking postings, instant messages, blogs, pictures on web sites, 
written letters, gifts, cards or other communication. 

• Following, pursuing, waiting, showing up uninvited at a workplace, residence, classroom 
or other location frequented by victim. 

• Surveillance and other types of observation, whether in person or by electronic means. 
 

Massachusetts General Laws Chapter 265, section 43 prohibits stalking in the commonwealth. 
Stalking is defined as the following behavior: 

 
• Willfully and maliciously engaging in conduct that seriously alarms or annoys a specific 

person and would cause reasonable person to suffer substantial emotional distress; and 
• Making threats with the intent to the place person in fear of death or bodily injury. The 

threatening conduct may be written or verbal and includes mail, phone calls, email and 
other internet communications, text messages, and other instant messages. 

 
Retaliation 

 
Retaliation is action taken by an accused individual or an action taken by a third party against 
any person because that person has opposed any practices forbidden under this policy or because 
that person has filed a complaint, testified, assisted, or participated in any manner in an 
investigation or proceeding under this policy. Retaliation includes intimidating, threatening, 
coercing, or in any way discriminating against or harassing an individual because of the 
individual’s complaint or participation. Action is generally deemed retaliatory if it would deter a 
reasonable person in the same circumstances from opposing practices prohibited by this policy. 
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Sattler will not retaliate against anyone who reports or provides information concerning 
discrimination, harassment, sexual misconduct, stalking and/or retaliation, nor permit any other 
employee or student to do so. Retaliation is a serious violation of this policy. Anyone found to 
have retaliated against another for reporting such violations will be subject to appropriate 
discipline. Individuals who believe they have been subject to any acts of retaliation or threatened 
with retaliation, should promptly report it using the procedures outlined in Grievance Procedures. 

 
 
 

Report of Sexual Misconduct, Relationship Violence and Stalking 
 

All College employees must, within 24 hours of receiving the information, report information 
they have about alleged or possible sexual discrimination, sexual harassment, and sexual 
misconduct involving students to the Dean of Students. Failure of an employee to report an 
incident or incidents of harassment or discrimination of which they become aware is a violation 
of College policy and can be subject to disciplinary action for failure to comply. 

 
Confidentiality 

 
Sattler will treat all information submitted in connection with such a grievance as confidential. 
Subject to FERPA and other applicable privacy laws, however, the Sattler official investigating 
the grievance will inform individuals with a legitimate need to know of the grievance and may 
provide them related information as necessary to allow the Sattler official to conduct a 
meaningful and thorough investigation. The Sattler official investigating the grievance will 
inform all involved parties of the need to maintain the confidentiality of such information. 

 
In addition, information about complaints and reports, absent personally identifiable information, 
may be reported to Sattler officials and external entities for statistical and analysis purposes 
pursuant to federal and state law and College policy. 

 
 

Complainant Request for Anonymity or Inaction 
 

If a reporting party does not wish for his or her name to be shared, does not wish for an 
investigation to take place, or does not want a formal resolution to be pursued, the reporting 
party may make such a request to the Dean of Students, who will evaluate that request in light of 
the duty to ensure the safety of the campus and comply with federal law. Note that the College’s 
ability to remedy and respond to a reported incident may be limited if the reporting party does 
not want the institution to proceed with an investigation. 

 
In cases indicating pattern, predation, threat, weapons and/or violence, the College will likely be 
unable to honor a such a request. In cases where the circumstances do allow the College to honor 
that request, the College will offer interim supports and remedies to the reporting party and the 
community but will not otherwise pursue formal action. A reporting party has the right, and can 
expect, to have allegations taken seriously by Sattler when formally reported, and to have those 
incidents investigated and properly resolved through these procedures. 
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As required by law, all disclosures to any Sattler employee of an incident of a sexual crime must 
be reported to the Dean for crime statistics record keeping. In making such a report, all 
personally identifiable information is kept confidential, but statistical information must be 
passed along to the Dean regarding the type of incident and its general location (on or off- 
campus, in the surrounding area, but no addresses are given), for publication in the annual 
Safety and Security report (i.e., Clery Report). This report helps to provide the community with 
a clear picture of the extent and nature of campus crime to ensure greater community safety. 
Local law enforcement agencies and campus security authorities are federally mandated to 
report crime statistics. 

 
Survivors of a sexual crime should be aware that administrators must also issue timely warnings 
for incidents reported to them that continue to pose a substantial threat of bodily harm or danger 
to members of the campus community. Sattler will ensure that a survivor’s name and other 
identifying information is not disclosed, while still providing enough information for members of 
the Sattler community to make safety decisions considering the danger. 

 
Reporting to College Safety and Security 

 
Complaints and reports should be made as soon as possible after an incident. The Dean of 
Students coordinates and tracks all complaints and reports under this procedure. 

 
There is no time limitation on the filing of a complaint; however, if the respondent is no longer 
subject to the College’s jurisdiction, the ability to investigate and respond may be limited. 

 
There are several avenues available for submitting a complaint or report: 

 
• Use the online reporting form on Populi; 
• Call Mr. Zachary Johnson at the numbers listed above; 
• Send an email to Mr. Zachary Johnson; 
• Mail a letter to Mr. Zachary Johnson; 
• Visit Mr. Zachary Johnson’s office; or 
• Report to another trusted College official who will provide information to the 

Dean of Students. 
 

If there is a complaint about the Dean of Students, or if the Dean of Students has a complaint, 
that complaint should be filed with the Dean of the College. The Dean will appoint another 
trained individual to take the place of the Dean of Students for purposes of the complaint. 

 
Reporting to the College’s Director of Title IX Compliance 

 
The College has designated the Director of Title Compliance as the Title IX Coordinator. A 
report of sexual misconduct, relationship violence and stalking can be made directly to the 
Director of Title IX Compliance. All Responsible Employees must inform the Director of Title 
IX Compliance if they receive a report, and complete the Sexual Misconduct, Relationship 
Violence and Stalking Report Form. The Colleges Director of Title IX Compliance is: 

 
Director of Title IX and Clery Act Compliance, Zachary Johnson, 17th floor, 100 Cambridge 
Street, Boston, MA at zjohnson@sattlercollege.org 

mailto:zjohnson@sattlercollege.org
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Reporting to a Responsible Employee 
 

A Responsible Employee is any College employee who is not a Confidential Employee. Except 
with respect to disclosures at public events and certain research-based disclosures, see Section E, 
a Responsible Employee is required to report to the Colleges Director of Title IX Compliance 
and complete the Sexual Misconduct, Relationship Violence and Stalking Report Form with all 
information (e.g., the names of the reporting individual, the parties, any witnesses, and any other 
relevant information, including the date, time and specific location of the alleged incident) 
disclosed to them about an incident of prohibited conduct. Upon receipt of a report of prohibited 
conduct, and until any investigation into the report has been completed, the College will provide 
reasonable protective measures and interim support to provide a safe educational and work 
environment and to prevent additional prohibited conduct, even when there is no specific request 
for protective action. To the extent possible, information reported to the Director of Title IX 
Compliance will be shared only with a limited circle of other College employees who “need to 
know” in order to assist in the assessment, investigation, and resolution of the reported incident. 
A student may wish to tell a Responsible Employee what happened but also to maintain 
confidentiality (i.e., may request that the College not share their identity with the alleged 
perpetrator(s), that no investigation occur, and/or that no disciplinary action be taken). This 
“Request for Confidentiality” should be indicated on the Report Form. The College will seek to 
honor the individual’s Request for Confidentiality to the extent it can do so consistent with its 
obligation to provide a safe and non-discriminatory learning, living, and working environment 
for all members of the College community. 

 
Due to the Responsible Employee’s obligation to notify the Director of Title IX Compliance of 
any reports of prohibited conduct received, when possible, the Responsible Employee should 
inform the complainant of the employee’s reporting obligations before a complainant reveals any 
information to a Responsible Employee. If the complainant wants to maintain confidentiality, the 
Responsible Employee should direct the complainant to confidential resources. If the 
complainant wants to inform the Responsible Employee of what happened but also maintain 
confidentiality, the Responsible Employee should inform the complainant that the College will 
consider the request, but cannot guarantee that the College will be able to honor the request. In 
reporting the details of the incident to the Director of Title IX Compliance, the Responsible 
Employee will also inform the Director of Title IX Compliance of the complainant’s request for 
confidentiality. 

 
When a complainant requests that the College investigate a report of prohibited conduct, to the 
extent possible, information reported to a Responsible Employee will be shared only with those 
responsible for handling the College’s response to the Report. Additionally, the Responsible 
Employee will endeavor to report only information relevant to the current Report. A Responsible 
Employee should not share information with law enforcement without the reporting party’s 
consent or unless the reporter has also reported the incident to law enforcement. 
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Off-Campus Counseling and Advocacy Resources 

Boston Area Rape Crisis Center (BARCC) 

800-841-8371 (24-hour hotline) www.barcc.org 
 

BARCC offers free, confidential services to sexual assault survivors, their friends and 
families. It also operates a 24-hour confidential hotline that provides survivors of sexual 
assault with telephone counseling and personal support. The Center also maintains a 
referral network of survivor support groups (call 617-492-RAPE or 617-492-7273). 

 
 

Jane Doe Inc. (Massachusetts Coalition Against Sexual Assault and Domestic Violence) 

617-248-0922/TTY/TTD: 617-263-2200 info@janedoe.org/find_help/find_help 

Jane Doe Inc. is an interactive service locator tool to find sexual assault and domestic 
violence resources in your area and a map of service providers across Massachusetts. 

 
Victim Rights Law Center (VRLC) 

617-399-6720 www.victimrights.org 

VRLC is dedicated to serving the legal needs of sexual assault victims. The VRLC 
provides free 

 
 
 

The College’s Response to a Report of Sexual Misconduct, Relationship Violence or 
Stalking 

 
Upon receiving a report, the Dean of Students will evaluate the information received and 
determine what further actions should be taken following the procedures described in 11.0 
Grievance Procedures. The Dean of Students will take steps, either directly with the complainant 
or through a reporting employee, to provide information about the College’s Grievance 
Procedures, as well as available health and counseling resources and options for criminal 
reporting. 

 
Violations of this policy will be addressed through the Grievance Procedures, depending upon 
the totality of the facts and circumstances. If an investigation reveals that a violation has 
occurred, appropriate responsive action will be implemented. 

http://www.barcc.org/
http://www.victimrights.org/
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Employees: Responsive action for employees found to have violated this policy may 
include, for example, a requirement not to repeat or continue the conduct; training; 
referral to counseling; no-contact orders; and disciplinary actions such as warnings, 
reprimands, withholding of a promotion or pay increase, reassignment, loss of oversight 
or supervisory responsibility, temporary suspension without pay, compensation 
adjustments, or termination. In addition to or in place of the above responsive actions, the 
College may assign any other sanctions as deemed appropriate. 

 
Students: Responsive action for students found to have more likely than not violated this 
policy may include, for example, a requirement not to repeat or continue the 
discriminatory, harassing, or retaliatory conduct; training; referral to counseling; no- 
contact orders; removal from residential housing; removal from leadership positions; loss 
of privileges; withholding of a student’s diploma for a specified time and/or denial of 
student participation in commencement activities; revocation of a previously-awarded 
degree for serious violations committed by a student prior to graduation; and disciplinary 
actions such as warnings, reprimands, general disciplinary probation, restrictive 
disciplinary probation, suspension, or dismissal. In addition to or in place of the above 
responsive actions, the College may assign any other sanctions as deemed appropriate. 

 
In instances where Sattler is unable to act in response to a violation because a complainant insists 
on confidentiality or for some other reason, Sattler will nonetheless pursue other responsive steps 
to limit the effects of the conduct at issue and prevent its recurrence. See Absence of a Grievance 
Complaint below. 

 
In addition to the above, the College may also take appropriate action if it does not find 
discrimination or harassment that creates a hostile environment or results in a tangible 
employment or educational action, but 

 
• the College found that the respondent engaged in disruptive behavior or 
• to prevent the creation of a hostile environment. 

 
Interim Measures in All Instances 

 
The College may institute interim measures to assist or protect the parties and others during the 
grievance process, as necessary. Such measures for a student complainant may include arranging 
for changes in class schedules or living arrangements, issuing a no-contact order, obtaining 
counseling, and modifying test schedules or other class requirements temporarily. For an 
employee complainant, the College may temporarily reassign or place on administrative leave an 
employee alleged to have violated the Sattler Discrimination and Harassment Policy. The 
College may suspend a student or employee pending the completion of resolution process, 
particularly when in the judgment of the Dean of Students the safety or well-being of any 
member(s) of the campus community may be jeopardized by the presence on-campus of the 
responding party whose behavior is in question. In all cases in which an interim suspension is 
imposed, the student or employee will be given the option to meet with the Dean of Students 
prior to such suspension being imposed, or as soon thereafter as reasonably possible, to show 
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cause why the suspension should not be implemented. The Dean of Students has sole discretion 
to implement or stay an interim suspension and to determine its conditions and duration. 

 
During an interim suspension, a student or employee may be denied access to College housing 
and/or the College campus and events. As determined by the Dean of Students, this restriction 
can include classes and/or all other College activities or privileges for which the student might 
otherwise be eligible. At the discretion of the Dean of Students, alternative coursework options 
may be pursued to ensure as minimal an impact as possible on the responding party. 

 
Additionally, the College may enact any other measure which can be tailored to the involved 
individuals to achieve the goals of this Policy. Such interim measures may be implemented 
regardless of whether the victim chooses to report a crime to building security services or local 
law enforcement. 

 
Determining the Investigation Approach 

 
Following the meeting with the complainant, the Dean of Students conducts a preliminary 
inquiry to determine if there is reasonable cause to believe the policy has been violated. The 
preliminary inquiry typically takes 1-3 business days. This inquiry may also serve to help the 
Dean of Students determine whether the allegations show evidence of violence, threat, pattern, 
predation and/or use of a weapon, if the reporting party has asked for no action to be taken. In 
any case where violence, threat, pattern, predation, and/or use of a weapon is not evidenced, the 
Dean of Students may respect a reporting party’s request for no action and will investigate only 
so far as necessary to determine appropriate remedies. As necessary, Sattler reserves the right to 
initiate resolution proceedings without a formal report or participation by the reporting party. 

 
In cases where the reporting party wishes to proceed, or the College determines it must proceed, 
and the preliminary inquiry shows that reasonable cause exists, the Dean of Students will direct 
that the allegation will be resolved through one of the processes discussed briefly here and in 
greater detail below: 

 
• Informal Resolution – typically used for less serious offenses and only when both 

parties agree to informal resolution 
• Formal Resolution – resolution by an investigator 

 
The process followed considers the preference of the parties but is ultimately determined 
at the discretion of the Dean of Students. Informal Resolution may only occur if selected 
by all parties, otherwise the Formal Resolution process applies. 

 
Investigation 

 
In conducting the investigation, the investigator may interview the parties (if available) and any 
other persons believed to have relevant factual knowledge, as well as review relevant documents 
as appropriate. The parties will have an equal opportunity to present relevant witnesses and other 
evidence. Neither party will have the right to directly cross-examine the other; however, the 
parties may propose relevant questions to the investigator to ask of the other party. 
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Any evidence the investigators believe is relevant and credible may be considered, including 
history and pattern evidence. They may exclude irrelevant or immaterial evidence and may 
choose to disregard evidence lacking in credibility or that is improperly prejudicial. The 
investigators will not consider incidents not directly related to the possible violation, unless they 
show a pattern, nor will they meet with or consider character witnesses. 

 
Both parties will receive timely notice of any meetings scheduled with the Dean of Students or 
Investigator. Both parties will likewise have equal access to any information that will be used 
during informal or formal resolution processes, including appeals. 

 
At any point during the investigation, if it is determined there is no reasonable cause to believe 
that the College’s discrimination and harassment policy has been violated, the Dean of Students 
has authority to terminate the investigation and end resolution proceedings. 

 
The investigation will result in a written Report of Investigation determining whether there is a 
preponderance of the evidence to believe that the respondent engaged in a policy violation. 
Preponderance of evidence means that the investigator must be convinced based on the 
information provided that a policy violation was more likely to have occurred than to not have 
occurred to find the accused responsible for violating the policy. 

 
The Report of Investigation will detail the following: 

 
1. Findings of Fact. The investigator will determine, using the preponderance of the 

evidence standard, the facts surrounding the alleged conduct. 
2. Findings of Policy Violation. The investigator will apply the discrimination and 

harassment policy to the facts to determine, using the preponderance of the evidence 
standard, if the conduct found to have occurred was a violation of the policy. 

 
In making the determination of whether harassment has created a hostile environment, the 
investigator will consider not only whether the conduct was unwelcoming to the complainant, 
but also whether a reasonable person in the complainant’s situation would have perceived the 
conduct as objectively offensive. 

 
The investigator will provide a preliminary draft of the Report of Investigation to the Dean of 
Students. If the Dean of Students is satisfied that a prompt, thorough and fair investigation has 
been completed, the Dean of Students will forward only the Findings of Fact to the parties to 
review. Both parties may, within 3 business days, submit a written response to the Findings of 
Fact suggesting alterations, amendments or corrections to the Findings of Fact. The Dean of 
Students will review any submitted responses with the investigator, who may, at his or her 
discretion, alter or amend the Report of Investigation based on those responses. The investigator 
will then provide to the Dean of Students the final Report of Investigation within 3 business 
days. 

 
If the investigator finds by a preponderance of the evidence of a policy violation does not exist, 
the Dean of Students will simultaneously provide the investigator’s written Report of 
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Investigation to both the complainant and accused, and the matter is closed. Either party may 
appeal the finding to the Dean as set forth in Appeals process. 

 
If the investigator finds by a preponderance of the evidence of a policy violation does exist, the 
investigator’s written Report of Investigation will include a rationale for the result, 
recommendations for steps to take to prevent recurrence of any such violation, and as 
appropriate, remedies for the complainant. The Dean of Students will immediately provide the 
Report of Investigation to one of the following discipline authorities for a determination of 
appropriate sanctions as follows: 

 
1. If the respondent is a student or employee, the Dean of Students will impose sanctions; 
2. If the accused is a third party, the Dean of Students will enact appropriate responsive 

action as appropriate, which may include removal from the campus(es) and termination 
of any applicable contractual or other arrangements. 

3. If the accused is the president, the matter will be referred to the Chair of the Board of 
Trustees for imposition of sanctions; 

 
Factors considered when determining a sanction may include: the nature, severity of, and 
circumstances surrounding the violation; the respondent’s disciplinary history; previous 
allegations or allegations involving similar conduct; any other information deemed relevant; the 
need for sanctions to bring an end to the discrimination, harassment and/or retaliation; the need 
for sanctions to prevent the future recurrence of discrimination, harassment and retaliation; the 
need to remedy the effects of the discrimination, harassment and/or retaliation on the 
complainant and the community. 

 
Written Notification of Sanctions, including the rationale thereof, will be provided to the Dean of 
Students by the respective discipline authority within 5 business days of receiving the 
investigator’s Report of Investigation. The Dean of Students will provide the Report of 
Investigation and Notification of Sanctions to the parties simultaneously within 5 business days 
of the receiving the authority’s decision. 

 
The Report or Investigation and Notification of Sanctions may be delivered by one or more of 
the following methods: in person (preferred); mailed to the local or permanent address of the 
parties; or emailed to the parties’ email address on file with Sattler. Once emailed, mailed, and/or 
received in person, notice will be presumed to have been delivered 

 
Both parties will be afforded an opportunity to file an appeal of the resolution as set forth below 
in Appeals process. 

 
Standard of Proof 

 
The standard used in determining the responsibility of the respondent(s) is the “preponderance of 
the evidence,” standard, which is whether the evidence gathered and information provided during 
the investigation supports a finding that it is more likely than not that the respondent violated the 
Policy Regarding Sexual Misconduct, Relationship Violence and Stalking. 
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Amnesty 
 

A complainant who files a report of Sexual Misconduct, Relationship Violence and Stalking, or a 
Third Party who reports or is a witness to the misconduct will not be subject to 
sanctions/disciplinary action by the College for their improper use of alcohol or drugs provided 
that they are acting in good faith as a complainant, reporter or witness to the events. Students, 
whether as parties to the proceedings or as witnesses, are expected to provide truthful testimony. 

 
Advisers 

 
Both the complainant and respondent are entitled to bring an adviser of their choosing to guide 
and accompany them to any meeting or interview in connection with an investigation. The 
adviser may be a friend, mentor, family member, attorney, or any other supporter a party 
chooses. The role of the adviser during any meeting or interview is non-participatory. In keeping 
with the College’s obligation to promptly resolve complaints, the College reserves the right to 
proceed with any meeting or interview regardless of the availability of the selected adviser. 

 
Withdrawal of a Student Respondent During the Investigation, Review or Appeal 

 
The College does not permit a student to withdraw if the student has an allegation pending for 
violation of this policy. Should a student decide to leave and/or not participate in the resolution 
process, the process will nonetheless proceed in the student’s absence to a reasonable resolution 
and the student will not be permitted to return to College unless all sanctions have been satisfied. 
The student will not have access to an academic transcript until the allegations have been 
resolved. 

 
If an employee resigns with unresolved allegations pending, the records of the Dean of Students 
and the employee’s personnel records will reflect that status. Any College responses to future 
inquiries regarding employment references for that individual will indicate the former employee 
is ineligible for rehire. 

 
Sanctions (Students or Student Organizations) and Discipline (Employees) 

 
Warning: A notice, either verbal or written, that the student is violating or has violated College 
regulations, must cease the conduct immediately, and that continuation or repetition of wrongful 
conduct may be cause for more severe disciplinary action. 

 
Parental Notification: The College may notify parents/guardians when students under the age 
of 21 have been found responsible for violating the College’s alcohol or drug policies, or when 
there is a serious health or safety issue regarding a student. 

 
Loss of Privileges: Denial of specified College and/or Residence Life & Housing or other 
privileges for a designated period of time, which may include, but is not limited to, denial of 
access to any campus facility, activity, event, class, or program. This includes, but is not limited 
to, orders prohibiting the student from having contact with a member of the Sattler College 
community. This also includes, but is not limited to, loss of privileges in the residence halls, 
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including, but not limited to, guest privileges, early arrival/late stay status, vacation period 
housing, or removal from a floor, room, or building. Should residence hall space not be 
immediately available, relocation may take place at an arranged time. 

 
Confiscation of Property: Confiscation of items that the College determines are inappropriate 
for the College setting. 

 
Fines: Financial sanction. 
Restitution: Compensation for loss, damage, or injury. This may take the form of appropriate 
service or monetary, or material replacement. 

 
Campus Service: Assignment of an appropriate service project that will benefit the College 
community, responsible student, or others. 

 
Educational Program or Project: Required attendance at the student’s expense at an 
educational workshop or completion of an educational project that will benefit the College 
community, responsible student, or others. 

 
Referral: A student may be referred to Counseling, Health and Wellness, Student Affairs, 
Center for Learning & Academic Success, or another appropriate office or local agency for 
consultation, or assessment. 

 
Unenrollment from a Course and/or Academic Program: A student may be unenrolled from 
a course and/or an academic program. In such cases, tuition and fees for the course will not be 
refunded to the student. 

 
Order of No Contact: an order that restricts communication/contact between two or more 
parties. 

 
Disciplinary Probation: A period of time during which a student’s behavior is subject to 
examination. 

 
Strict Disciplinary Probation: A period of time during which a student’s behavior is subject to 
close examination. In addition, the student may be excluded from participation in some or all 
social and/or extracurricular activities, including, but not limited to, representing the College, 
participating in intercollegiate athletics, holding elected or appointed office in the Student 
Government Association or other student organization, or studying abroad. 

 
Residence Relocation: Required reassignment to another residence area. 

 
Deferred Loss of Housing: Warning that if the student is found responsible for violating the 
community standards during a specified period of time, the student may be immediately removed 
from the residence halls for a specific period of time, after which the student may reapply for 
housing. The student may not participate in the housing lottery for the following year or be on 
the housing waitlist while on Deferred Loss of Housing. Reapplication for housing does not 
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guarantee the student will receive on-campus housing. Conditions for returning to the residence 
halls may be specified. 

 
Loss of Future Housing: The student is prohibited from participating in the returning student 
housing lottery or from participating in the returning student waitlist until the date specified or 
indefinitely if no date is specified. 

 
Residence Hall Suspension: Separation of the student from the residence halls for a specific 
period of time, after which the student may reapply for housing. The student may not participate 
in the housing lottery for the following year or be on the housing waitlist while on Residence 
Hall suspension. Reapplication for housing does not guarantee the student will receive on- 
campus housing. Conditions for returning to the residence halls may be specified. 

 
Residence Hall Dismissal: Permanent separation of the student from the residence halls. 

 
Deferred College Suspension: A warning that if the student is found responsible for violating 
the community standards during a specific period of time, the student may be immediately 
suspended from the College for a specific period of time, after which the student may reapply. 
Conditions for return may be specified. 

 
College Suspension: Suspension of the student from the College for a specific period of time, 
after which the student may apply to return. Conditions for return may be specified. 

 
Deferred College Dismissal: Warning that if the student is found responsible for violating the 
community standards during a specific period of time, the student may be immediately dismissed 
from the College. 

 
College Dismissal: Permanent separation of the student from the College. 

 
Revocation of Admission or Degree: Admission to the College or a degree awarded from the 
College may be revoked for fraud, misrepresentation, or other violation of the community 
standards in obtaining the degree or for other serious violations committed by a student prior to 
graduation. 

 
Withholding Degree: The College may withhold awarding a degree otherwise earned until the 
completion of the disciplinary process, including any investigation, set forth in the Student 
Conduct System, including the completion of all sanctions imposed, if any. 

 
Student Organization Recognition in Jeopardy: A warning that if the student organization is 
found responsible for violating the community standards during a specified period of time, the 
student organization’s recognition may be revoked immediately. 

 
Loss of Recognition: During a specific period of time, a recognized student organization may 
not associate itself with the College by using the College name, facilities, or other rights and 
privileges of recognized student organizations, after which the organization may reapply for 



27  

recognition. There is no guarantee re-recognition will be granted. If re-recognition is granted, 
conditions for re-recognition may be specified. 

 
More than one of the sanctions listed above may be imposed for any single violation. Other 
sanctions may be imposed instead of or in addition to those specified above. This list is provided 
by way of example only, and it is not intended to be exhaustive. 

 
In addition to the above sanctions, student conduct that warrants action within the Student 
Conduct System may result in forfeiture of all Sattler scholarships, financial aid, or monies paid. 

 
Appeals 

 
Both parties have the right to file a request for appeal of the findings and/or sanctions. The party 
wishing to appeal should submit a written request for appeal within 5 business days of receipt of 
the investigator’s written Report of Investigation. The filing of a request for appeal will not stay 
any sanctions except in the most unusual circumstances. Within 3 business days, the Dean will 
determine if a submitted request for appeal adequately pleads one or more of the grounds for 
appeal set forth below and can move forward, and he will notify the parties of that determination. 

 
If the appeal is not timely or does not adequately plead one of the three grounds set forth in 
Grounds for Appeal, the original findings and sanction will be affirmed, and the decision is final. 
Any appeal filed by one party will be shared in writing with the other party. All request-related 
documents are shared with all parties. 

 
Grounds for Appeal 

 
Mere dissatisfaction with the findings and/or sanction is not a ground for appeal. Appeals 
requests are limited to the following grounds: 

 
A significant procedural error substantially impacted the outcome of the hearing (e.g. 
substantiated bias, material deviation from established procedures, etc.); 

 
1. New evidence is available that was previously unavailable during the original 

investigation and that could substantially impact the original finding and/or sanction. A 
summary of this new evidence and its potential impact must be included; 

2. The sanction(s) imposed are substantially disproportionate to the severity of the violation. 
 

Procedure 
 

If the Dean determines that the appeal request adequately pleads one or more of the grounds for 
appeal, the appeals will be decided by the Dean. 

 
Decision based upon the written documentation. 

Decision based upon a hearing. 
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Guidelines for decisions. 
 

The following general guidelines govern the Dean’s consideration and disposition of appeals: 
 

The Dean will generally make the decision based only upon the written appeal and any 
documents from, or related to, the investigation (such documents include, but are not limited to, 
the written report of the investigator, written statements by parties, transcripts of interviews, and 
incident reports). Appeals considered on the basis of documentation will generally be decided 
and the parties notified of the decision in writing within 5 business days. 

 
In some extraordinary circumstances, the Dean may call a hearing of the parties, the Dean of 
Students and the investigator. If the Dean determines that such a hearing is necessary, he will 
inform the parties and other relevant persons in writing. The hearing will be held as soon as 
practicable. Appeals considered on the basis of a hearing will generally be decided and the 
parties notified of the decision in writing within 5 business days after the appellate hearing. 

 
• Appeals decisions are to be deferential to the original decision-maker, making changes to 

the finding only where there is clear error and to the sanction only if there is a compelling 
justification to do so. The original finding and sanction are presumed to have been 
decided reasonably and appropriately, thus the burden is on the appealing party to show 
clear reasoning for a reversal or sanction adjustment, and the Dean’s review must be 
limited to the challenges presented. 

• Every opportunity to remand of the appeal to the original decision-maker (investigator 
and/or sanctioning authority) for reconsideration/reinvestigation will be pursued, with 
clear instructions for reconsideration/reinvestigation only considering the granted appeal 
grounds. 

• Where the original investigator may be unduly biased by a procedural or substantive 
error, a new investigator will be assigned to reconsider the matter, which can in turn be 
appealed, once. 

• Appeals are not intended to be full re-hearings of the complaint. 
• Appeals are not an opportunity for the Dean to substitute his or her judgment for that of 

the original decision-maker merely because the Dean disagrees with the finding and/or 
sanctions. 

• On reconsideration, the Dean may affirm or change the findings and/or sanctions of the 
investigator and/or sanctioning authority according to the permissible grounds. 
Procedural errors should be corrected, new evidence should be considered, and sanctions 
should be proportionate to the severity of the violation and the student’s cumulative 
conduct record. 

• All findings of fact and sanctions imposed by the original investigator and sanctioning 
authority will be implemented during the appellate process. At the discretion of the Dean, 
implementation of sanctions may be stayed pending review only when there is an 
overwhelming likelihood, as determined by the Dean, that the appeal would result in a 
reversal of the finding and/or substantial modification of the sanctions.
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Definitions Relevant to the Policy Regarding Sexual Misconduct, Relationship 
Violence and Stalking 

 
Affirmative Consent: Consent which must be informed, voluntary, and active, meaning that, 
through the demonstration of clear words or actions, a person has indicated permission to engage 
in mutually agreed –upon sexual activity. Whoever initiates sex has the responsibility to ask for 
and receive permission. Participants are encouraged to talk to one another before engaging in 
sexual activity to avoid a misunderstanding. (See Section IV, Affirmative Consent of the Policy 
for a more thorough discussion). 

 
Complaint: A request that the College take action to investigate and resolve an allegation that a 
student has violated the Policy Regarding Sexual Misconduct, Relationship Violence and 
Stalking. 

 
Complainant: A person who has made a report of prohibited conduct to a Responsible 
Employee, College Title IX Coordinator, or College Safety and Security, and submitted a 
complaint to the College Title IX Coordinator requesting that the College take action to 
investigate and resolve an allegation that a student has violated the Policy Regarding Sexual 
Misconduct, Relationship Violence and Stalking. 

 
Investigator: The Investigator is responsible for conducting a prompt Title IX Investigation of a 
Complaint of Sexual Misconduct, Relationship Violence and Stalking. The Investigator may be a 
College employee, or may be retained from an outside organization by the College. All 
Investigators will be trained in investigations pursuant to Title IX requirements. 

 
Investigation (Title IX): A prompt and effective inquiry to determine whether or not a violation 
of the Policy Regarding Sexual Misconduct, Relationship Violence and Stalking has occurred. 
An Investigation includes but is not limited to interview(s) with the Complainant, Respondent 
and relevant witnesses. The Investigation will include the gathering of physical, documentary, or 
other relevant and available evidence, including law enforcement reports. 

 
Respondent: A student against whom a Title IX Report or complaint of sexual misconduct, 
relationship violence and stalking has been made. 

 
Responsible Employee: All employees of the College, including faculty, staff, resident 
assistants and teaching assistants have been identified as Responsible Employees and are 
required to report all information regarding possible or alleged misconduct to the Title 
IX Coordinator or designated officials. All employees in Counseling, Health and 
Wellness and the Interfaith Center are not Responsible Employees. 

 
Standard of Proof: In resolving complaints pursuant to the [Title IX] Policy, the College will 
use a “preponderance of the evidence,” standard, which is whether the evidence gathered and 
information provided during the investigation supports a finding that it is more likely than not 
that the respondent violated the Policy Regarding Sexual Misconduct, Relationship Violence and 
Stalking. 
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Title IX: Title IX is a comprehensive federal law that prohibits discrimination on the basis of sex 
in any federally funded education program or activity. On June 23, 1972, the President signed 
Title IX of the Education Amendments of 1972, 20 U.S.C. Â§1681 et seq., into law. The 
principal objective of Title IX is to avoid the use of federal money to support sex discrimination 
in education programs and to provide individual citizens effective protection against those 
practices. 

 
Title IX Coordinator: The administrator identified by the College to monitor compliance; 
ensure and coordinate education and training; coordinate the investigation, response, and 
resolution of all reports under the Policy Regarding Sexual Misconduct, Relationship Violence 
and Stalking; and ensure appropriate actions to eliminate, prevent its recurrence, and address its 
effect on persons and the Community as a whole. 

 
Consent 

 
What is Affirmative Consent? 

 
• When it comes to sex, silence is not consent. 
• Flirting is not consent. 
• Being in a relationship is not consent. 
• Consent for one thing is not consent for everything. 
• Dressing in sexy clothing is not consent. 
• Having had sex before is not consent now. 
• Being too drunk or too high to say no is not consent. 
• Being passed out is not consent. 
• Being afraid to say no is not consent. 
• Making out is not consent. 
• Going into a bedroom is not consent. 
• “Maybe” is not consent. 
• “No” is not consent. 

 
Sexual activity without consent is sexual assault. Consent is voluntary, conscious and 
mutual agreement to engage in sexual activity. Only “Yes” is consent. 

 
Stop. Ask. Listen. Get consent. 

 
Affirmative Consent 

 
Affirmative consent must be informed, voluntary, and active, meaning that, through the 
demonstration of clear words or actions, a person has indicated permission to engage in mutually 
agreed-upon sexual activity. Affirmative consent can be withdrawn at any time, and cannot be 
obtained by force, expressed or implied, or when physical violence, threats, intimidation and/or 
coercion is used. Affirmative consent to one form of sexual activity does not, by itself, constitute 
Affirmative consent to another form of sexual activity. Past consent to sexual activity with 
another person does not imply ongoing future consent with that person or consent to the same 
sexual activity with another person. 
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Silence, absence of protest, or absence of resistance does not imply affirmative consent. Relying 
solely on non-verbal communication before or during sexual activity can lead to 
misunderstanding and may result in violation of the Policy on Sexual Misconduct. In order to 
avoid confusion or ambiguity, participants are encouraged to talk with one another before 
engaging in sexual activity. If confusion or ambiguity arises during sexual activity, participants 
are encouraged to stop and clarify a mutual willingness to continue the activity. 

 
Affirmative consent cannot be gained by the taking advantage of the incapacitation of another, 
where the person initiating sexual activity knew or reasonably should have known that the other 
was incapacitated. Incapacitation means that a person lacks the ability to make informed, rational 
judgments about whether to engage in sexual activity. 

 
A person who is incapacitated is unable to give affirmative consent because of mental or 
physical incapacitation or impairment, which may include sleep, unconsciousness, or lack of 
awareness that sexual activity is taking place. A person may be incapacitated as a result of the 
consumption of alcohol or other drugs, or due to a temporary or permanent physical or mental 
health condition. When evaluating whether someone consented to sexual activity after 
consuming alcohol or drugs, the College will consider whether a reasonable person would have 
known about the impact of alcohol and other drugs on the other party’s ability to give consent. 

 
What to Do if You Experience Sexual Misconduct 

 
The College encourages anyone who experiences or learns about an incident of sexual 
misconduct to file a report immediately so the College can respond accordingly. 

 
What should I do if I have been sexually assaulted? 

 
Experiencing a sexual assault, sexual violence or another type of sexual misconduct can be 
confusing and frightening. Individuals who experience a sexual assault are encouraged to read 
through these guidelines about options for what to do after experiencing a sexual assault. The 
steps identified below are provided as guidelines only. 

 
Get to a safe place. 

 
If the alleged perpetrator is still in the area and/or their presence on campus is threatening, call, 
call 911 to contact the Boston police department. 

 
Preserve physical evidence. 

 
Because evidence of a sexual assault and the perpetrator’s identity (hair, seminal fluids, bits of 
skin, etc.) may be left on the victim's/survivor’s body, it is important not to bathe, shower, 
douche, or even use the toilet if avoidable. If the victim/survivor was assaulted orally, drinking 
or brushing teeth prior to an exam should be avoided. Victims/survivors should not straighten up 
the scene of the incident and should take a change of clothes to the hospital. If the 
victim/survivor must change clothes, put the items that were worn at the time of the attack in a 
paper bag (not plastic) and bring them to the hospital. Having physical evidence collected can 
strengthen a case if the victim/survivor decides to pursue legal action. Also preserve physical 
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evidence such as photographs, videos, text messages and voicemail messages. Seek timely 
medical attention. 
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Victims/survivors are encouraged to go for a sexual assault exam as soon as possible because 
injuries should be treated promptly and evidence deteriorates quickly. 

 
If a victim/survivor is on campus, the Operations Manager or Dean of Students can arrange free 
taxi transportation to Massachusetts General Hospital. Victims/survivors do not have to inform 
the college official they are the victim/survivor of a sexual assault. If off campus, call 911 or 
local law enforcement for assistance with emergency transportation (ambulance) to a hospital. 
Many hospitals, including Massachusetts General Hospital, employ trained sexual assault nurse 
examiners (SANE) who will help victims/survivors once they arrive to the hospital. These nurses 
will support victims/survivors throughout their experience at the hospital and are trained to 
collect forensic evidence, check for injuries, and provide preventative treatment for pregnancy 
and exposure to sexually transmitted infections. A victim/survivor may bring a friend or family 
to the hospital for support. 

 
The Boston Area Rape Crisis Center (BARCC) can provide a free medical advocate to meet 
victims/survivors and their friends or families in hospital emergency departments. In the 
immediate aftermath of a sexual assault or rape, victims/survivors face a host of emotional, 
medical, and legal decisions. BARCC medical advocates are certified rape crisis counselors who 
provide information and support to the victim/survivor and/or friends or family at the hospital. 
Advocates provide support throughout the entire forensic exam if the victim/survivor wishes. 
They can also be helpful with safety planning, arranging transportation, paperwork, and with 
follow-up plans. Research has shown that victims/survivors who have a rape crisis advocate 
present at the hospital are more likely to feel positive about the experience of going to the 
hospital. This is an important start to the healing process. BARCC can be reached at its 24-hour 
hotline at 800.841.8371. 

 
There are a number of hospitals in the Boston area with sexual assault nurse examiners: 

Massachusetts General Hospital 

55 Fruit Street, Boston, MA 02114 617.726.2000 www.massgeneral.org 

Boston Medical Center 

One Boston Medical Center Place, Boston, MA 02118 617.638.6800 
www.bmc.org or www.bmc.org/patients 

 
Beth Israel Deaconess Center 

 
330 Brookline Avenue, Boston, MA 02215 617.667.7000 
www.bidmc.org or www.bidmc.org/ContactUs.aspx

http://www.massgeneral.org/
http://www.bmc.org/
http://www.bmc.org/patients
http://www.bidmc.org/
http://www.bidmc.org/ContactUs.aspx
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What Can I Do? 
 

Sattler College provides several options for students, staff, and faculty who believe that they 
have been subjected to Sexual Misconduct. These include: 

 
Seek information. 

 
There are a number of offices on campus that are available to provide you with information 
about resources available at the College and elsewhere that provide support. 

 
Resident Housing Staff Member (for students only) 

 
Dean of Students Offices (for Students and Employees Who Are Concerned About Students)  

Seek confidential advice. 
 

The College will treat information it receives with appropriate sensitivity. However, the College 
cannot guarantee absolute confidentiality in all situations. 

 
Different employees on campus have different abilities to maintain an individual’s 
confidentiality. Some are required to maintain confidentiality (see below). Most employees are 
considered Responsible Employees and are required to report the Sexual Misconduct, including 
the identities of the complainant and the respondent, to the Director of Title IX Compliance. 

 
This reporting is necessary for several reasons, including the need to ensure that persons subject 
to the sexual assault and/or misconduct receive appropriate information and services, to track 
incidents and, where appropriate, to take actions to protect the Sattler community. 

 
 
ON-CAMPUS CONFIDENTIAL REPORTING OPTIONS - STUDENT-ONLY RESOURCES 

 
If you are a student and you want to speak confidentially, you may speak with the professional 
counselors. Contact information for these resources as well as non-confidential reporting options 
are listed below. 

 
 
ADDITIONAL RESOURCES FOR STUDENTS AND EMPLOYEES 
 
Boston Area Rape Crisis Center (BARCC) 

 
800-841-8371 (24-hour hotline), www.barcc.org 
BARCC offers free, confidential services to sexual assault victims/survivors, their friends and 
families. It also operates a 24-hour confidential hotline that provides victims/survivors of sexual 
assault with telephone counseling and personal support. The Center also maintains a referral 
network of victim/survivor support groups (call 617-492-RAPE or 617-492-7273). 

 

Jane Doe Inc. (Massachusetts Coalition Against Sexual Assault and Domestic Violence) 

http://www.barcc.org/
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617-248-0922/ TTY/TTD: 617-263-2200 
www.janedoe.org, info@janedoe.org/find_help/find_help 
Jane Doe Inc. is an interactive service locator tool to find sexual assault and domestic violence 
resources in your area and a map of service providers across Massachusetts. 

Victim Rights Law Center (VRLC) 

617-399-6720, www.victimrights.org 
VRLC is dedicated to serving the legal needs of sexual assault victims. The VRLC provides free 
legal services, legal training and technical assistance. 

 
On-Campus Resources 

 
Resident Housing Staff Member (for students only) 

 
Dean of Students Offices (for Students and Employees Who Are Concerned About Students)  

http://www.janedoe.org/
http://www.victimrights.org/
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RESPONSE PROCEDURES 
 

If a student or employee reports that he or she is the victim of domestic violence, dating 
violence, sexual assault, or stalking – regardless of where the offense occurred – the College will 
respond as follows: 

 
Domestic Violence 

 
• The College will assess the immediate safety needs of the complainant. 
• The College will provide the complainant with a written explanation of the complainant’s 

rights and options, including the right to decline to notify police or campus authorities. 
• The College will provide written information to the complainant on how to apply for an 

Abuse Prevention Order. 
• The College will issue a “Notice of Trespass” to the accused party, if appropriate. 
• The College will provide the complainant with a written list of on-campus and off- 

campus resources. 
• The College will assist the complainant with contacting local law enforcement if the 

complainant wishes and will provide the complainant with contact information for local 
law enforcement. 

• The College will provide written information to the complainant on how to preserve 
evidence. 

• The College will assess the need to implement interim or long term protective measures 
to protect the complainant, if appropriate. 

• The College prohibits retaliation by any student or employee against a person who 
exercises his or her rights or responsibilities under any provision of the Campus SaVE 
Act and will take immediate and separate action against any person who retaliates. 

 
Dating Violence 

 
• The College will assess the immediate safety needs of the complainant. 
• The College will provide the complainant with a written explanation of the complainant’s 

rights and options, including the right to decline to notify police or campus authorities. 
• The College will provide written information to the complainant on how to apply for an 

Abuse Prevention Order. 
• The College will issue a “Notice of Trespass” to the accused party, if appropriate. 
• The College will provide the complainant with a written list of on-campus and off- 

campus resources. 
• The College will assist the complainant with contacting local law enforcement if the 

complainant wishes and will provide the complainant with contact information for local 
law enforcement. 

• The College will provide written information to the complainant on how to preserve 
evidence. 
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• The College will assess the need to implement interim or long-term protective measures 
to protect the complainant, if appropriate. 

• The College prohibits retaliation by any student or employee against a person who 
exercises his or her rights or responsibilities under any provision of the Campus SaVE 
Act and will take immediate and separate action against any person who retaliates. 

 
Sexual Assault 

 
• Depending on when the sexual assault is reported (immediate report vs. delayed report), 

the College will provide the complainant with access to medical care. 
• The College will assess the immediate safety needs of the complainant. 
• The College will assist the complainant with contacting local law enforcement if the 

complainant wishes and will provide the complainant with contact information for local 
law enforcement. 

• The College will provide the complainant with referrals to on and off campus mental 
health providers. 

• The College will provide the complainant with a written list of on and off campus sexual 
assault resources. 

• The College will provide the complainant with a written explanation of the complainant’s 
rights and options, including the right to decline to notify police or campus authorities. 

• The College will provide written information to the complainant on how to preserve 
evidence. 

• The College will provide written information to the complainant on how to apply for an 
Abuse Prevention Order or a Harassment Prevention Order. 

• The College will assess the need to implement interim or long term protective measures, 
such as housing changes, change in class schedule, and “No Contact” directives to both 
parties, in order to protect the complainant. 

• The College will issue a “Notice of Trespass” to the accused party, if appropriate. 
• The College will provide a copy of the Policy Against Sexual Misconduct to the 

complainant and inform the complainant regarding timeframes for the inquiry, 
investigation and resolution. 

• The College will inform the complainant of the outcome of the investigation, whether the 
accused will face administrative charges and the outcome of the hearing. 

• The College prohibits retaliation by any student or employee against a person who 
exercises his or her rights or responsibilities under any provision of the Campus SaVE 
Act and will take immediate and separate action against any person who retaliates. 

 
Stalking 

 
• The College will assess the immediate safety needs of the complainant. 
• The College will assist the complainant with contacting local law enforcement if the 

complainant wishes and will provide the complainant with contact information for local 
law enforcement. 

• The College will provide written information to the complainant on how to preserve 
evidence. 
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• The College will provide written information to the complainant on how to apply for an 
Abuse Prevention Order or a Harassment Prevention Order. 

• The College will issue a “Notice of Trespass” to the accused party, if appropriate. 
• The College will assess the need to implement interim or long-term protective measures 

to protect the complainant, if appropriate. 
 
 
 

EDUCATION, PREVENTION AND TRAINING PROGRAMS 
 

Risk Reduction 
 

The following are some strategies to reduce one’s risk of sexual assault or harassment (taken 
from “Rape, Abuse & Incest National Network, www.rainn.org): 

 
1. Be aware of your surroundings. Knowing where you are and who is around you may help 

you to find a way to get out of a bad situation. 
2. Try to avoid isolated areas. It is more difficult to get help if no one is around. 
3. Walk with purpose. Even if you don't know where you are going, act like you do. 
4. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably 

isn't the best place to be. 
5. Try not to load yourself down with packages or bags as this can make you appear more 

vulnerable. 
6. Make sure your cell phone is with you and charged and that you have taxi cab money. 
7. Don't allow yourself to be isolated with someone you don't trust or someone you don't e 

know. 
8. Avoid putting music headphones in both ears so that you can be more aware of your 

surroundings, especially if you are walking alone. 
9. When you go to a social gathering, go with a group of friends. Arrive together, check in 

with each other throughout the evening, and leave together. Knowing where you are and 
who is around you may help you to find a way out of a bad situation. 

10. Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see 
something suspicious, contact law enforcement immediately (local authorities can be 
reached by calling 911). 

11. Don't leave your drink unattended while talking, dancing, using the restroom, or making 
a phone call. If you've left your drink alone, just get a new one. 

12. Don't accept drinks from people you don't know or trust. If you choose to accept a drink, 
go with the person to the bar to order it, watch it being poured, and carry it yourself. At 
parties, don't drink from the punch bowls or other large, common open containers. 

13. Watch out for your friends, and vice versa. If a friend seems out of it, is way too 
intoxicated for the amount of alcohol they've had, or is acting out of character, get him or 
her to a safe place immediately. 

14. If you suspect that you or a friend has been drugged, contact law enforcement 
immediately (local authorities can be reached by calling 911). Be explicit with doctors so 
they can give you the correct tests (you will need a urine test and possibly other tests). 
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15. If you need to get out of an uncomfortable or scary situation here are some things that 
you can try: 

 
a. Remember that being in this situation is not your fault. You did not do anything wrong, 
it is the person who is making you uncomfortable that is to blame. 

 
b. Be true to yourself. Don't feel obligated to do anything you don't want to do. "I don't 
want to" is always a good enough reason. Do what feels right to you and what you are 
comfortable with. 

 
c. Have a code word with your friends or family so that if you don't feel comfortable you 
can call them and communicate your discomfort without the person you are with 
knowing. Your friends or family can then come to get you or make up an excuse for you 
to leave. 

 
d. Lie. If you don't want to hurt the person's feelings it is better to lie and make up a 
reason to leave than to stay and be uncomfortable, scared, or worse. Some excuses you 
could use are: needing to take care of a friend or family member, not feeling well, having 
somewhere else that you need to be, etc. 

 
16. Try to think of an escape route. How would you try to get out of the room? Where are the 

doors? Windows? Are there people around who might be able to help you? Is there an 
emergency phone nearby? 

17. If you and/or the other person have been drinking, you can say that you would rather wait 
until you both have your full judgment before doing anything you may regret later. 

 
 
 

SEX OFFENDER REGISTRY INFORMATION 
 

In connection with the Jacob Wetterling Crimes against Children, the Campus Sex Crimes 
Prevention Act, and the Sexually Violent Offender Registration Program, the College must 
advise the campus community that information provided by the Commonwealth of 
Massachusetts regarding registered sex offenders may be obtained from the SUPD. In addition, 
information regarding sex offenders can be obtained from the Sex Offender Registry Board, 
which is a state agency responsible for maintaining a database of convicted sex offenders. The 
database can be found at www.state.ma.us/sorb. The Sex Offender Registry Board can also be 
contacted at: 

Sex Offenders Registry Board 

Commonwealth of Massachusetts 
P.O. Box 4547 
Salem, Massachusetts 01970 www.mass.gov/eopss/agencies/sorb

http://www.state.ma.us/sorb
http://www.state.ma.us/sorb
http://www.mass.gov/eopss/agencies/sorb
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Definitions of Reportable Crimes 
 

Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting 
severe or aggravated bodily injury. This type of assault is usually accompanied by the use of a 
weapon or by means likely to produce death or great bodily harm. It is not necessary that injury 
result from an aggravated assault when a gun, knife, or other weapon is used which could and 
probably would result in serious personal injury if the crime were successfully completed. 

 
Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc. 

 
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes 
this definition includes: unlawful entry with intent to commit a larceny or felony, breaking and 
entering with intent to commit a larceny, housebreaking, safecracking, and all attempts to 
commit any of the aforementioned. 

 
Criminal Homicide: 

 
Murder and non-negligent manslaughter: The willful (non-negligent) killing of one human being 
by another. 
Negligent manslaughter: The killing of another person through gross negligence. 

 
Dating Violence: Dating violence means violence committed by a person who is or has been in a 
social relationship of a romantic or intimate nature with the victim and where the existence of 
such a relationship shall be determined based on a consideration of the following factors: the 
length of the relationship, the type of relationship; and the frequency of interaction between the 
persons involved in the relationship. 

 
Domestic Violence: Domestic violence includes felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of a victim, by a person with whom 
the victim shares a child in common, by a person who is cohabitating with or has cohabitated 
with the victim as spouse or intimate partner, by a person similarly situated to a spouse of the 
victim under Massachusetts law, or by any other person against an adult or youth victim who is 
protected under the domestic or family violence laws of Massachusetts. 

 
Destruction/Damage/Vandalism of Property (Except Arson): To willfully or maliciously destroy, 
damage, deface, or otherwise injure real or personal property without the consent of the owner or 
the person having custody or control of it. 

 
Drug Law Violations: The violation of laws prohibiting the production, distribution, and/or use 
of certain controlled substances and the equipment or devices utilized in their preparation, and/or 
use. The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, 
transportation, or importation of any controlled drug or narcotic substance. Arrests for violations 
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of state and local laws, specifically those relating to the unlawful possession, sale, use, growing, 
manufacturing, and making of narcotic drugs. 

 
Illegal Weapons Possession: The violation of laws or ordinances prohibiting the manufacture, 
sale, purchase, transportation, possession, concealment, or use of firearms, cutting instruments, 
explosives, incendiary devices, or other deadly weapons. 

 
Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the 
use of threatening words and/or other conduct, but without displaying a weapon or subjecting the 
victim to actual physical attack. 

 
Larceny/Theft (Except Motor Vehicle Theft): The unlawful taking, carrying, leading, or riding 
away of property from the possession or constructive possession of another. Attempted larcenies 
are included. Embezzlement, confidence games, forgery, worthless checks, etc. are excluded. 

 
Liquor Law Violations: The violation of state or local laws, or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, or use of alcoholic beverages, not 
including driving under the influence and drunkenness. 

 
Motor vehicle theft: The theft or attempted theft of a motor vehicle. Classify as motor vehicle 
theft all cases in which automobiles are taken by persons not having access even though the 
vehicles are later abandoned—including joyriding. 

 
Robbery: The taking or attempting to take anything of value from the care, custody, or control of 
a person or persons by force or threat of force or violence, and/or by putting the victim in fear. 

 
Sexual Assault: “Sexual assault” means an offense that meets the definition of rape, fondling, 
incest or statutory rape as used in the FBI’s Uniform Crime Reporting system. A sex offense is 
any sexual contact directed against another person, without consent of the victim, including 
instances where the victim is incapable of giving consent. 

 
Rape: Rape is defined as the penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, without the consent of 
the victim. 
Fondling: Fondling is described as the touching of the private parts of another person for the 
purpose of sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age, or because of his/her temporary or 
permanent mental incapacity. 

 
Incest: Incest s defined as non-forcible sexual intercourse between persons who are related to 
each other within the degrees wherein marriage is prohibited by law. 
Statutory Rape: Statutory rape is defined as non-forcible sexual intercourse with a person who is 
under the statutory age of consent. 

 
Simple Assault: An unlawful physical attack by one person upon another in which neither the 
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 
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involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss 
of consciousness. 

 
Stalking: Stalking, which includes cyber stalking, means a course of conduct directed at a 
specific person that would cause a reasonable person to fear for her, his, or others’ safety, or to 
suffer substantial emotional distress. For the purposes of this definition 

 
• “Course of conduct” means two or more acts, including, but not limited to, acts which the 

stalker directly, indirectly, or through third parties, by any action, method, devise or 
means follows, monitors, observes, surveils, threatens, or communicates to or about, a 
person, or interferes with the person’s property 

• “Substantial emotional distress” means significant mental suffering or anguish that may, 
but does not necessarily, require medical or other professional treatment, or counseling. 

• “Reasonable persons” means a reasonable person under similar circumstances and with 
similar identities to the victim. 
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Sattler College Crime Statistics Data 2020 
Campus Crime Statistics, 2020 

Primary Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Noncampus 
Property 

Public 
Property Unfounded 

Murder/Non-negligent 
manslaughter 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Negligent Manslaughter 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Rape 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Incest 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Statutory Rape 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Robbery 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 1 0 

Aggravated Assault 
2018 0 0 0 5 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Burglary 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Motor Vehicle Theft 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Arson 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Hate Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Noncampus 
Property 

Public 
Property Unfounded 

Murder/Non-negligent 
manslaughter 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Negligent Manslaughter 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 
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Rape 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Incest 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Statutory Rape 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Robbery 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 1 0 

Aggravated Assault 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Burglary 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Motor Vehicle Theft 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Negligent Manslaughter 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Larceny-Theft 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Simple Assault 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 1 0 

Intimidation 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Destruction/Damage/Va
ndalism of Property 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Disciplinary Referrals 
and Arrests Year On-Campus 

Property 

On-Campus 
Student 
Housing 

Noncampus 
Property 

Public 
Property Unfounded 

Weapons Law 
Violations (arrests) 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Weapons Law violations 
(disciplinary referrals) 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 
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Drug law violations 
(arrests) 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Drug law violations 
(disciplinary referrals) 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Liquor Law Violations 
(arrests) 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Liquor Law Violations 
(disciplinary referrals) 

2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Crimes Required to be 
Reported by the 
Violence Against 
Women Act 

Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Noncampus 
Property 

Public 
Property Unfounded 

Dating Violence 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Domestic Violence 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 

Stalking 
2018 0 0 0 0 0 
2019 0 0 0 0 0 
2020 0 0 0 0 0 
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